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é%naSP‘RTS Our Role in Registered

Transportation, Distribution & Logistics Registered Apprenticeships ApprentlceShlp

1 U.S. Department of Labor national industry intermediary

} Providing technical assistance, program support, and
financial incentives to create new and expanded

registered apprenticeship programs

1+ Transportation, distribution and logistics (TDL) and
port - connected
employers

1 Double and diversify!

June1s,2017

Presidential Executive Order
Expandlng Apprenticeships in
I America
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Registered Apprenticeship Reality

1 TransPORTs is NOT an enforcement agency

1 YOU 0 as the employer o decide WHO to
hire, HOW MUCH to pay, WHEN to fire, and
HOW you will manage your program

y TransPORTSs exists
to support, facilitate
and accelerate

your program




What Is Registered
Apprenticeship?
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Employer  Structured Related Rewards for National
Involvement On-the-Job Trainingand  Skill Gains  Occupational

Learning Instruction ‘ Credential

Five Core Components of
Registered Apprenticeshi




#1. Employer Involvement

EmployersDesign and Owitheir Registered Apprenticeship
Program

9YLX 28 SNAX®

A determine occupations for registered apprenticeship programs

A create onthe-job learning (OJL) tasks anplan out related technical
instruction (RT) for apprentices based on company needs

A determine apprentice program qualifications

A determine apprentice wage
schedule

A select new hires or incumben
workers for program

A award credit for previous
experience : )

A create written agreement 7'\ =
with apprentice outlining ‘\*‘ 3
responsibilities




#2: Structured; Paid On'the'Job
Learning

AMinimum of 2,000 hourgequivalent to 1 year fultime work) of
on-the-job learning

ACan be 15 year program

AStructuredand supervised

ALow mentor/apprentice
ratio for knowledge transfer

AEmployer decides what work
processes are critical for OJL
(customizable to company needs and processes)




#3: Job - Related Technical
Instruction

.!

AClassroom, online or hybrid instruction to complement OJL
Al44hours recommended peyear

AEmployer can choose WHO provides instruction-fiouse,
community/technical college, other instructional provider) and WHEN
apprentices complete RTI:

U Parallel-- apprentices take classes while working falime (either
after work or on specific days
Front-loaded¢ apprentices take majority of classes at beginning of
apprenticeship

1 Segmented; classroom
instruction is divided into segments &=
and spread between OJL periods
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#4:Rewards:for Skills Gains
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apprenticeship

AEMPLOYER determines base rate of pay AND scheduled increases
apprentices typically start at base rate of 50% of
Journeyworkerexperienced professional rate of pay for position
Alncreases only awarded if apprentice meets guidelines

Alncreases worker retention

AHelps attract more qualified,

serious applicants looking for
long-term careers
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#5: National Occupational 2 |
Credential |

AApprentice program completers earn nationatigcognized credential
ACertifies job proficiency

Alndustry-valued certification

Alncreases worker mobility while ensuring competitive pay
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advantage when bidding on federal
or other government contracts




